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STATEMENT FROM THE DIRECTOR OF DIVERSITY, EQUITY, AND INCLUSION:

Dear Alliant Community,

Last November, I began my tenure as the Director 
of Diversity, Equity, and Inclusion at Alliant 
International University, and I can unequivocally 
say that I am equally thrilled and honored to 
serve this prestigious institution at this 
transformational moment in the history of our 
university and nation. Alliant has a rich history of 
supporting social justice and e�orts to improve 
the diversity, equity, and inclusion of our campus 
community. Together, we look back to honor and 
celebrate all the accomplishments and the 
advancements our International and Multicultural 
Education, Research, Intervention, and Training 
Initiative (I-MERIT) team has done for our campus 
community. Thank you to all the faculty, sta�, and 
students who were part of I-MERIT. Building from 
this momentum, we will continue to look ahead 
and imagine the possibilities on the horizon.

As we excitedly ramp up for the new academic 
year which brings new possibilities and 
opportunities for members of our campus 
community, the O�ce of DEI would like to 
o�cially welcome back all our students, sta�, and 
faculty for another successful academic year at 
Alliant. As your Director for Diversity, Equity, and 
Inclusion, I want to thank the university 
community for making the commitment to assure 
equity and inclusive excellence are at the center 
of all we do at Alliant. It is important that as an 
institution, we dismantle inequities and shine a 
light on overt and covert inequities that impact 
our society and student success.

The primary role of a Diversity O�cer is to help 
lead and manage an institution-wide e�ort to 

those among us who continue to feel unheard or 
not included? We speak up, day by day, 
remembering our distinctiveness as individuals 
while believing in the power of the collective. 
And, in those times when we cannot speak, we 
know that someone sees us, hears us, and 
advocates for us, and empowers us. If you are 
returning to campus or are new to the Alliant 
family, know that we value the voice of everyone. 
We know that each of you brings your own 
histories, your own struggles, your own dreams, 
and that’s what makes us a ONE ALLIANT FAMILY!

In Solidarity,

Mohamed Ahmed, Ph.D.
Director of Diversity, Equity, and Inclusion

support and further develop a diverse community 
of faculty, students, and sta� through policy 
development and programs that foster equity 
and inclusion in the broadest sense possible. This 
includes providing strategic, operational, and 
organizational leadership that grows capacity for 
intercultural competence, improving the campus 
climate for all university members and groups, 
and inclusive leadership across campus.

Now, the O�ce of DEI is rapidly building capacity 
and launching programs and initiatives that 
empower student success and community 
excellence. The O�ce of DEI is working on 
multiple fronts to continue to support the 
university’s inclusive excellence strategic plan, the 
Alliant IMPACT Values, and nurturing a supportive 
learning environment that prepares our students, 
sta�, and faculty for success in a global 
community.

In the last year and a half, our campus community 
TOGETHER overcame some of the most 
challenging times in our nation’s history and in 
higher education. We have experienced a global 
pandemic and a social and racial justice 
movement. Our norms and ways of doing things 
have drastically shifted. As a campus community, 
we adjusted not to survive but to thrive. Proudly, 
we have increased our student success and 
furthered more than ever before our commitment 
to social justice and inclusion. Through the hard 
work and engagement of our faculty, sta�, and 
students, Alliant University’s IMPACT is being felt 
beyond our campus walls.

So how do we come back together, still facing a 
global health crisis and knowing that there are 



Over the 2020-2021 academic year, the O�ce of Diversity, Equity, 
and Inclusion has made meaningful and progressive strides to 
demonstrate our commitment towards diversity, equity, and 
inclusion (DEI). From engaging in critical community conversations 
to implementing transformative institutional action plans and 
initiatives, we re�ect on our many DEI initiatives that seek to 
celebrate our rich diversity and create a campus community that is 
welcoming and an equitable environment for all Alliant faculty, 
sta�, and students. Our current progress and future goals 
underscore our vision of becoming a national leader and a leading 
model for inclusive excellence in higher education. Here is a 
glimpse of some of the achievements that were made during the 
2020 – 2021 academic year.
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ALLIANT OFFICE OF DIVERSITY, EQUITY, AND INCLUSION MISSION:

The mission of the O�ce for Diversity, Equity, and Inclusion at Alliant International University is to promote an 
academically enriching and supportive climate that allows all members of our community to thrive and succeed. 
The O�ce of DEI collaborates with units on campus to provide a comprehensive, university-wide approach to 
diversity, inclusivity, access, and equity. Through strategic planning and programmatic development, we empower 
students, faculty, and sta� to build a diverse and inclusive campus community. The O�ce of DEI strives to transform 
our academic community into an environment where all will thrive and grow as they recognize their value in an 
ever-changing global community.



Meet Our New Associate Director:

Yousef Abraham serves as the Associate Director for 
Equity and Strategic Initiatives at Alliant International 
University’s O�ce of Diversity, Equity, and Inclusion. In 
this role, Yousef serves as the lead on the Center for 
Inclusive Excellence, the Diversity Certi�cate Programs, 
community relations, and other strategic initiatives to 
enhance inclusive excellence within Alliant and the 
greater community. Previously, Yousef served in various 
roles at Old Dominion University, Hiawatha Academies, 

UC San Diego, San Diego State University, and Department of Homeland Security. 
In these roles, his responsibilities focused on community engagement, access, 
retention, DEI, social mobility, and enrollment management. His professional 
experiences also spans in the nonpro�t sector both locally and internationally. 
Yousef received both his master’s degree in Postsecondary Educational Leadership 
and bachelor’s degree in Criminal Justice from San Diego State University. Yousef is 
currently a doctoral candidate in the Higher Education PhD program at Old 
Dominion University. Yousef research focuses on advancing access and equity in 
K-12 and higher education for historically underrepresented student populations.



DEI Wellness Check-in Sessions:

The O�ce of Diversity, Equity, and Inclusion is o�ering 
virtual wellness check-ins for students, sta�, and faculty at 
Alliant International University. These wellness check-in 
sessions will provide participants with an opportunity to 
speak with a trained, and non-judgmental listener in a 
group setting. The goal is to provide a safe space and a 
community healing circle to unpack any toxic and negative 
energy that is consuming our lives and any stress that is 
impacting us while we are carrying out our responsibilities 
at Alliant. These sessions will be held twice a semester for 
students, and twice a semester for faculty and sta�.

Alliant Faculty and Sta� A�nity Groups:

This initiative will help connect Alliant faculty and sta� with 
individuals who share common interests or backgrounds. 
Faculty and sta� a�nity groups are designed to build an 
inclusive environment for Alliant employees who are from 
historically underrepresented and underserved 
backgrounds. A�nity groups are established and operated 
by employees with modest �nancial support from the O�ce 
of Diversity, Equity, and Inclusion. Allies are welcomed and 
encouraged to also participate in an A�nity group. Some of 
the bene�ts of Faculty & Sta� A�nity Groups for Alliant 
employees include but are not limited to: Network and 
engage in dialogue with other faculty and sta� with 
common interests and goals.

• Develop new skills, enabling faculty and sta� to 
learn, grow and achieve.

•  Play a role in initiatives that positively a�ect faculty 
and sta� throughout the organization.

•  Become more involved in our surrounding 
communities.

•  Foster a creative, innovative work atmosphere.

•  Improve communication and inclusion across the 
institution.

ALLIANT OFFICE OF DIVERSITY, EQUITY, AND INCLUSION CORE PROGRAMS:





ALLIANT OFFICE OF DIVERSITY, EQUITY, AND INCLUSION CORE PROGRAMS:

Alliant Diversity, Equity, and Inclusion 
Training Program (Students):

The O�ce of Diversity, Equity, and Inclusion has developed 
the Alliant Diversity, Equity, and Inclusion Training Program. 
This program is designed to educate students about diversi-
ty and inclusivity through cultural diversity workshops, 
seminars, and service-learning opportunities. The program 
is open to all Alliant students. This program’s vision is to 
enhance and promote the appreciation of cultural diversity 
and foster intercultural and cross-cultural understanding. To 
enrich the personal experiences and interpersonal interac-
tions of each participant, our cohort will consist of 15 stu-
dents per semester

Alliant Diversity, Equity, and Inclusion 
Training Program (Faculty & Sta�):

The O�ce of Diversity, Equity, and Inclusion in partnership 
with Human Resources developed the Alliant Diversity, 
Equity, and Inclusion Training Program. This program is 
designed to help participants develop the necessary tools 
and resources to better serve the diverse members of our 
campus community. The program is open to all Alliant sta�, 
and faculty, regardless of job classi�cation. This program’s 
vision is to enhance and promote the appreciation of cultur-
al diversity and foster intercultural and cross-cultural under-
standing. To enrich the personal experiences and interper-
sonal interactions of each participant, our cohort will con-
sist of 25 participants per semester. Our main objective 
through this program is:

• Increase employee self-awareness and foundational 
knowledge of dimensions and dynamics of 
diversity (power and privilege, systems and 
structures, cultural humility, institutional inequity, 
etc.)

•  Improve individual commitment to diversity by 
establishing and sustaining a culture of 
accountability around diversity initiatives, best 
practices, and campus-wide policies.

•  Enhance the collaboration and engagement 
between stakeholders to enhance their ability to 
apply diversity, equity, and inclusion practices to 
help sustain our commitment to institutional 
equity.

•  Provide training materials to create actionable 
change to enhance student and employee capacity 
as allies and workplace advocates for Diversity, 
Equity, and Inclusion (DEI)





Alliant International University Community 
Collaborative Equity Fellows (CCEF):
Alliant International University in partnership with the Alliant Education 
Foundation has established the Community Collaborative Equity Fellows 
(CCEF). This fellowship is an opportunity for 4 community scholars to join the 
O�ce of Diversity, Equity, and Inclusion for an academic year as an Equity 
Fellow. The fellowship is designed for individuals who are experienced 
leaders, academic researchers, policy advocates, and educational 
practitioners who are committed to creating a more socially just society by 
breaking down systemic barriers to bridge the opportunity and achievement 
gaps of underserved and underrepresented communities. Equity Fellows will 
build leadership, collaboration, and problem-solving skills as they develop 
and implement strategic initiatives and programs that cultivate a more 
diverse and equitable community. The Fellowship will o�er four distinct 
grants to support individual initiatives focused on reducing racial and 
socioeconomic inequality in underserved and under-represented 
communities. A total of four 1-year grants of $10,000 will be awarded. 
Program Info: 4 fellows for the academic year (fall & spring)



OFFICE OF DIVERSITY, EQUITY, AND INCLUSION PROGRAMS AND EVENTS:

Hispanic Heritage Month Webinar 
Celebration:

Alliant International University and the Local 
Initiatives Support Corporation (LISC) San Diego 
invite you to join us for a webinar celebrating 
National Hispanic Heritage Month by honoring 
and celebrating our Hispanic/Latinx Civic and 
Community Leaders. This webinar is designed to 
recognize, celebrate, and honor the 
contributions of San Diego’s and regional 
Hispanic American Civic and Community 
Leaders. Panelist will be sharing their 
inspirational stories and discussing the 
challenges and opportunities that lie ahead for 
our Hispanic American/Latinx communities. 



OFFICE OF DIVERSITY, EQUITY, AND INCLUSION PROGRAMS AND EVENTS:

Ramadan On Campus, Higher Education 
Webinar on Best Practices to Support 
Muslim Students:

Alliant International University and Oregon 
State University hosted a free webinar for higher 
education institutions to better assist them in 
supporting students, and their experiences on 
campus during Ramadan. Participants gained 
an understanding of the signi�cance of 
Ramadan, Understand the socio-political 
climate for Muslims in higher education, 
Explored Higher education institutions’ 
commitment to expanding inclusive initiatives 
by adding Halal Food options,  and attained 
practical tools to support Muslim students 
during Ramadan and beyond.
 



International Student Support: Meet the 
Experts:

Alliant International University and Vatel USA 
have partnered to host an International Student 
Support Service Session. This session brought 
experts both internal and external to show how 
Alliant supports international students through 
its various programs, services, and its 
commitment to connecting students with local 
resources, along with creating a safe space on 
our campus community. This program 
particularly focused on International Students 
from Asia.

OFFICE OF DIVERSITY, EQUITY, AND INCLUSION PROGRAMS AND EVENTS:



Unpacking Domestic Extremism: 
Combating Targeted Violence and Hate 
against Asian American Community:

Alliant International University has partnered 
with ABC 10 News San Diego for a free webinar 
on combating hate and targeted violence 
against our Asian Paci�c Islander Desi American 
(APIDA) communities. The webinar consisted of 
two sessions, training on hate crime from the 
San Diego Anti-Hate Crimes Coalition, followed 
by a community conversation panel discussion.

OFFICE OF DIVERSITY, EQUITY, AND INCLUSION PROGRAMS AND EVENTS:



Unpacking Domestic Extremism: 
Developing Resiliency Post Insurrection:

The Alliant International University in 
partnership with the Department of Homeland 
Security and the Department of Justice has 
hosted a free webinar that examined the current 
approaches to confronting the threat of violent 
extremism and domestic terrorism to inform 
future policy and response measures. This 
webinar brought leaders together from higher 
education, law enforcement, elected o�cials, 
and policymakers to educate our campus 
community and the larger community about 
the dangers of these threats to create awareness 
and build a more resilient campus community 
while advancing our commitment to inclusive 
excellence.

OFFICE OF DIVERSITY, EQUITY, AND INCLUSION PROGRAMS AND EVENTS:





Alliant Diversity Week Webinar Series:

Every year the O�ce of DEI hosts a university-wide Diversity 
Week campaign run by the Center for Inclusive Excellence to 
raise awareness of the importance of Diversity, Equity, and 
Inclusion at Alliant and in the larger community. This diversity 
week will showcase Aliant’s commitment to o�ering a safe 
and diverse, and equitable campus community. The diversity 
week activities o�er ALL members of the community a 
chance to celebrate the many di�erences that make each of 
us unique. Throughout the week, students, sta�, and faculty 
will engage in conversations with experts both internal and 
external on topics of strategic importance to advancing 
equity on campus and in the larger society.



Moving Beyond Campus 
Statements:
This program brought college and 
university leaders ranging from 
presidents to chief diversity o�cers 
to discuss how higher education 
institutions can take actionable 
steps to improve institutional equity. 
These conversations are 
opportunities for students, sta�, 
faculty, administrators, and other 
higher education practitioners to 
learn best practices on how to 
empower diversity work on campus. 
Panelists will o�er insights into the 
strategic and innovative work being 
done at their campuses in 
addressing equity and social justice 
challenges.



Multicultural Competence in 
Student A�airs:
This workshop presented research 
designed to help Student A�airs 
practitioners work towards multicultural 
competence. Data from a wide 
cross-section of student a�airs and 
diversity professionals were collected to 
identify some of the best practices for 
supporting diverse students and sta�. 
We will discuss these �ndings and 
explore the knowledge, skills, and 
awareness needed to support diverse 
higher education communities.  



Combating Religious Bias on 
Campus: A Look Inside 
Anti-Semitism and 
Islamophobia: 
This session was designed to educate 
students, sta�, faculty, about the 
impacts of Anti-Semitism and 
Islamophobia on college and university 
campuses. During the panel discussion, 
you will hear from faith and community 
leaders about the rise of Anti-Semitism 
and Islamophobia and best practices on 
how to build a more resilient, safer, and 
inclusive campus community. 



Let’s Talk About Inclusive 
Language, Pronouns 101 & 
LGBTQIA+ Glossary: 
The session discussed the importance of 
inclusive language and how to use 
pronouns. Those attending will have the 
opportunity to also explore the Queer 
glossary while asking questions related 
to the topic. 



DEI Understanding Inplicit 
Bias in Higher Education: 
In this session participants re�ected 
while gaining a greater understanding of 
diversity, equity, and inclusion in the 
context of higher education. This brief 
workshop serves as an important foun-
dation for understanding how one’s im-
plicit bias impacts leadership, personal, 
and professional growth. Participants 
explored proactive approaches to identi-
fying and eliminating discrimination and 
bias in the workplace, learning ways how 
diversity is viewed, expressed, and 
valued by students and colleagues, and 
identi�ed and discussed strategies to 
e�ectively take ownership of diversity 
initiatives.





Center for Inclusive Excellence:
The O�ce of Diversity, Equity, and Inclusion has 
launched the Center for Inclusive Excellence (CIE). 
The CIE has replaced Alliant’s I-MERIT Committee. 
This change was designed for our institution to be 
more aligned with our inclusive excellence 
framework and to revamp our e�orts and 
commitment to proactively transforming our 
university to be more diverse, equitable, and 
inclusive for all students, sta�, and faculty.

About the Center for Inclusive Excellence:

The Center for Inclusive Excellence (CIE) is designed 
to elevate, celebrate, and promote an inclusive 
campus climate through collaboration, support, 
targeted programming, professional development, 
advocacy, policy recommendation, and the 
facilitation of cross-cultural resources. The goal of 
this center is to foster an a�rming campus 
community that is engaged in embedding the core 
principles of Alliant’s IMPACT Values through 
academic excellence, commitment to social justice, 
and diversity, equity, and inclusion.



The Center for Inclusive 
Excellence Committes:
Events and Programming 
Committe:

The Events and Programming Committee 
works as a cohesive unit to plan, market, 
and execute programs and events focused 
on diversity, equity, and inclusion. The 
committee will be responsible for initiating 
and co-sponsoring meaningful and 
thought-provoking programs and events 
that are designed to enhance inclusive 
excellence. The committee shall strategically 
provide engagement opportunities for 
students, sta�, and faculty to enhance their 
ability to apply multicultural and inclusion 
practices that will sustain a more welcoming 
campus community.



Training and Development 
Committee:

The Training and Development 
Committee is responsible for creating, 
implementing, and evaluating internal 
and external training that addresses gaps 
in diversity, equity, and inclusion. The 
committee is responsible for conducting 
training for students, sta�, and faculty 
that raises awareness and provides critical 
professional development opportunities. 
The committee is also responsible for 
evaluating the e�ectiveness, 
appropriateness, quality of training, 
recruitment of facilitators, and 
conducting post-training evaluation to 
determine the e�ectiveness and 
measurement of impact.

Campus Climate Committee:

The Campus Climate Committee confers 
with and advises the O�ce of Diversity, 
Equity, and Inclusion, the O�ce of 
Institutional Research, and administration 
on matters pertaining to campus climate. 
The committee works towards 
performing periodic needs assessments 
of the campus community, the collection, 
analysis, and review of data and provide 
recommendations on speci�c actions to 
improve the campus climate to the 
Director of Diversity, Presidents O�ce, 
Academic Council, and other stakeholders 
in a timely fashion as needs are identi�ed.



Diversity Liaisons Committee:

The Diversity Liaisons Committee 
comprises representatives from the 
leadership teams of each college or 
department unit. The diversity liaisons are 
tasked with developing a diversity plan 
that addresses how their respective 
college or department unit will work 
towards enhancing diversity, equity, and 
inclusion through equitable hiring 
practices for faculty and sta�, student 
recruitment and engagement, and 
community engagement. These diversity 
plans will be reviewed and approved by 
the Director of Diversity, Equity, and 
Inclusion and other senior administrators.

Community Advisory Committee

The Community Advisory Committee is 
designed to enhance the university’s role 
in the community by fostering and 
strengthening positive relationships and 
partnerships. The committee will be 
advising the O�ce of Diversity, Equity, 
and Inclusion by supporting the 
formation and execution of advocacy 
strategies and programs related to 
increasing and sustaining community 
engagement and leveraging the 
university’s impact in the greater 
community.



Equity and Inclusion Faculty 
Fellows:

The Equity and Inclusion Faculty Fellows 
are designed to bring together faculty 
across the disciplines in our community 
to support and promote research in the 
areas of diversity, equity, inclusion, and 
social justice. This fellowship will consist 
of 3-5 faculty members who have 
demonstrated expertise and a 
commitment to continued growth in their 
dedication to diversity, equity, and 
inclusion. The fellows will engage in 
project-based learning culminating in 
campus-wide training, educational 
awareness, academic publications, and 
other innovative initiatives.

LGBTQIA+ Taskforce:t

The LGBTQIA+ Taskforce is designed to 
facilitate a set of university-wide 
discussions about how Alliant University 
can become a more LGBTQIA+ inclusive 
campus community for all faculty, sta�, 
and students. This task force also works 
towards developing recommendations 
and best practices on issues such as but 
not limited to:

• Improving campus climate for our 
LGBTQIA+ communities

• Enhancing appropriate supportive 
services for students, sta�, and faculty

• Developing educational programs for 
our campus community and the greater 
community

• Developing a campus a�nity resource 
group for the LGBTQIA+ community



STATEMENTS FROM THE OFFICE OF 
DIVERSITY, EQUITY, AND INCLUSION:

The O�ce of Diversity, Equity, and Inclusion has made campus-wide statements 
speci�c to issues of diversity, equity, and inclusion and the Alliant community:

· Welcome message from the Director of Diversity, Equity, and Inclusion

· Celebrating National Hispanic Heritage Month

· Celebrating Juneteenth National Independence Day

· Celebrating Pride Month

· Statement on Chauvin Trial Verdict

· Celebrating the Month of Ramadan

· Celebrating César Chávez Day

· Statement on Hate against Asian Paci�c Islander & Desi American 
Communities (APIDA)

· Statement on Capitol Hill Insurrection 



UNIVERSITY POLICY DEVELOPMENT:
The O�ce of Diversity, Equity, and Inclusion in 
partnership with key stakeholders across Alliant are 
working on the development and implementation of 
the following university policies. These university 
policies are intended to weave together Alliant’s 
commitment to diversity, equity, and inclusion while 
�lling the gaps we have in policy development. These 
new policy development e�orts include but are not 
limited to:

Alliant University Communications 
Guidelines:
This policy will guide the universities e�orts to respond 
the diversity-related issues by creating concrete 
guidelines on when the university will make statements, 
on what issues the university will make statements, who 
will make these statements, and what avenues will 
these statements be made.

Alliant University Bias Response Support 
System (BRSS):
The O�ce of DEI is in the process of establishing the 
BRSS, The Purpose of the system is to address 
bias-related concerns, identify patterns of bias, provide 
tailored intervention, support, and provide best 

practices in promoting and sustaining a bias-free 
university community that empowers diversity, equity, 
and inclusion. The BRSS includes key campus-wide 
stakeholders that communicate and meets regularly to 
respond to a reported bias incident, and to support 
students, employees, and community members who 
experience or witness an act of bias.

Alliant University Preferred/Chosen Name 
Policy:
The O�ce of DEI in partnership with Alliant’s IT O�ce 
has enhanced the university’s Preferred/Chosen Name 
Policy. This new edition provides all members of our 
community with the opportunity to use a 
preferred/chosen name that is di�erent from their legal 
name, where possible. In some instances, the University 
is obliged to use a person's legal name and cannot use a 
preferred/chosen name. Such instances include but are 
not limited to: employment and payroll records, health 
insurance records, billing records, �nancial aid 
documents, reimbursements, travel and purchasing 
authorizations, o�cial transcripts, etc.



FACULTY DIVERSITY TRAINING:
The O�ce of Diversity, Equity, and Inclusion provides a range of resources, including training and 
support for all faculty members at Alliant in areas of faculty development and diversity. In 
partnership with the Alliant Center for Teaching Excellence, the O�ce of DEI has provided the 
following faculty trainings:

Implicit Bias: What It Is and How to 
Interrupt It:

This 90-minute interactive session for faculty, 
sta�, and students will increase awareness of 
and knowledge about implicit bias and 
microaggressions, heighten understanding of 
their negative impact on the campus climate, 
and foster skills in interrupting bias to create an 
inclusive and equitable university.

How to Deal with Diversity 
Flashpoints in the Classroom

This 90-minute interactive session addressed 
how instructors can plan for, lean into, and 

respond to diversity-related �ashpoints in the 
classroom -- in a way that challenges 
problematic assertions and behaviors and 
creates opportunities for students to learn 
in-the-moment.

Culturally Responsive 
Mentoring

This 90-minute interactive session addressed 
the importance of culturally responsive 
mentoring of graduate students – what it is, 
what it looks like, why it is critical for student 
success, and how faculty can develop their 
capacity to mentor e�ectively across 
di�erences.



OFFICE OF DIVERSITY, EQUITY, AND INCLUSION SCHOLARSHIPS:

ALLIANT INTERNATIONAL UNIVERSITY EQUITY SCHOLARSHIP:
Alliant International University’s O�ce of Diversity, Equity, and Inclusion designed the Alliant Equity Scholar-
ship to assist students who identify as belonging to any minority or ethnic underserved community who 
may be experiencing forms of educational disadvantage that makes it di�cult to achieve student success 
and the attainment of their academic goals. The Alliant Equity Scholarship is initiated to encourage and em-
power students from underrepresented groups and support them to be the best in their educational careers.

CÉSAR CHÁVEZ LEADERSHIP SCHOLARSHIP AWARD:
Alliant International University’s O�ce of Diversity, Equity, and Inclusion established the César Chávez Lead-
ership Scholarship Award in partnership with the City of Chula Vista. This scholarship is designed to honor 
the legacy of César Chávez by supporting the educational needs and professional development of high 
school students in the City of Chula Vista School District whose accomplishments and commitments re�ect 
his ideals, especially students from underrepresented and underserved communities. This scholarship will be 
for the 2022-2023 academic year.

MINORITY ENTREPRENEURSHIP EQUITY SCHOLARSHIP:
Alliant International University O�ce of Diversity, Equity, and Inclusion in partnership with the Center for 
Leadership & Entrepreneurial Studies created the “Minority Entrepreneurship Equity scholarship”. This schol-
arship is designed to help create economic equity and encourage minority entrepreneurs to participate in 
the center's Community Bootcamp for Entrepreneurs. This scholarship allows participants from underserved 
communities throughout San Diego County to attend the Community Bootcamp free of charge.



NATIONAL DIVERSITY COUNCIL DEI CHAMPION AWARDS:
Dr. Mohamed Ahmed is the 2021 recipient of the National Diversity 
Council’s DEI Champion Award. This prestigious award was presented 
to Dr. Ahmed during the 17th Annual 2021 National Diversity & 
Leadership Conference. The DEI Champions Award honors 
professionals who are passionate about creating an impact in the �eld 
of diversity and inclusion. Diversity champions continue to put 
DiversityFIRST through visionary leadership and commitment to 
fostering change for ages to come.



COMMENTS & FEEDBACK

"The rebirth of Alliant International University over the last few years is a remarkable success story. 
This school found a way to thrive during a pandemic that has brought chaos to many institutions. 
That is a testament to the vision of the executive leadership and the hard work of faculty and sta�. 

Diversity and inclusion e�orts from the last few years paid o�: Everyone involved has been 
committed to making it through these strange times together. Our community has grown closer, in 

large part because we have taken the challenges brought by the pandemic as an opportunity to 
strengthen our connections."

Scott F. Pearce, Chair, Alliant Faculty Senate and Professor of Law, Alliant International University

“As an Alliant Alumni and thought leader in diversity, equity, and inclusion I am delighted with the 
outstanding progress Alliant is making. Preparing students to become inclusive leaders in a highly 

diverse and global workforce is essential. The recent series of workshops hosted during diversity 
week are just one example of how diversity and social justice have become a true priority for the 

entire university. I look forward to a bright Alliant future.”

Aaron Bruce, Vice President and Chief Diversity O�cer, ArtCenter College of Design



COMMENTS & FEEDBACK

“The O�ce of Diversity, Equity, and Inclusion made key strides in 2021 in advancing equity and 
inclusion at Alliant with the implementation of a Bias Response Support System (BRSS) for students 
and employee to utilize on a voluntary basis. The BRSS provides Alliant community members with a 
safe space to explore and understand options for reporting and resolving incidents of bias through 
activities such as healing circles or community dialogues. Prior to the implementation of the BRSS, 

students reported feeling that the University was not actively hearing their concerns if the issue 
didn’t rise to the level of a formal grievance �nding. As the ELT member responsible for responding 
to student formal complaints of bias at the university, I am appreciative that this process has been 

implemented to support our students and utilizes a trauma informed approach to restorative justice 
in our university community”.

Amber Eckert, Vice President, Student A�airs, Alliant International University

"Our institutional investment in Diversity, Equity, and Inclusion is a point of pride. I believe that now, 
more than ever, we will be making a lasting societal impact and moving toward our vision of an 

inclusive world empowered by Alliant alumni."

Cielo Villasenor, Assistant Vice President of Communications, Alliant International University



COMMENTS & FEEDBACK

“In 2021 Alliant continued to face many challenges; the Pandemic, the rise of social injustices that 
impacted many of our students, sta�, and faculty, and the unfair treatment of others are a few of 

those challenges that impacted the Alliant community. Alliant addressed those challenges through 
DEI (O�ce of Diversity, Equity, Inclusion). In collaboration with the Alliant community and external 

community leaders, DEI has brought awareness, tools, and solutions, providing a place for 
meaningful conversation that aligns with the Alliant mission and IMPACT mantra. I’m looking 

forward to seeing more exciting knowledge-based opportunities through DEI moving Alliant as a 
forefront leader in Diversity, Equity, and Inclusion for all”.

Michelle L. Jackson, Assistant Vice President, Student A�airs, Alliant International University

Over the last year, the O�ce of DEI has collaborated across the university to develop and implement 
a broad array of activities, initiatives, and trainings to strengthen our community and our 

educational environment. Faculty, students, sta� and administrators, campus and university 
I-MERIT/Center for Inclusive Excellence committees, university leadership and the Board of Trustees 

have provided leadership and participated these e�orts. Alliant’s commitment to diversity includes a 
focus on improving equity. The O�ce of DEI is also working to assess these e�orts so we can 

collectively, and transparently, measure our progress in meeting institutional inclusion and equity 
goals.

Patty Mullen, Associate Provost, Institutional Research & ALO, Alliant International University



COMMENTS & FEEDBACK

“Alliant’s DEI leadership has helped raise public awareness about emerging threats and ways 
community members can e�ectively respond to hate incidents and extremism.”

Cindy Cipriani, Community Engagement Director, US Attorney’s o�ce

“I am very impressed with the work that Alliant is doing related to Diversity, Inclusion and 
Engagement (DEI). They are committed to supporting their students, faculty, sta�, and community. It 
was exciting to see the working groups with a strong focus on building community and engaging in 

a range of conversations that will help advance DEI e�orts at Alliant”

Shakeer A. Abdullah, PhD, Vice President of Student A�airs, Clayton State University

"We are thankful for Alliant's commitment towards working to provide a safe and welcoming space 
for Jewish students and faculty. We look forward to partnering together on an initiative to build allies 

in the face of antisemitism this upcoming year."

Kelsey Greenberg Young, ADL San Diego Education Director



COMMENTS & FEEDBACK

“The San Diego County Entrepreneurship and Adversity Program launched in the Fall of 2021 with 
the start of our Community Bootcamp for Entrepreneurs at the Salvation Army Kroc Center in the 

Rolando Park area of San Diego. The program is geared towards diverse businesses in 
underrepresented communities and include several components starting with 6 weeks of training 

followed by mentoring, one on one consulting, microcredit assistance and resource connection.

The program is made possible due to the involvement of several community members and the 
generous support of Alliant International University through Dr. Mohamed

Ahmed and the O�ce of Diversity, Equity, and Inclusion, that made it possible for participants to 
receive scholarships to attend the Community Bootcamp free of charge. The assistance provided by 
Alliant is an example of what we believe universities can do to be good neighbors and support local 

economies and underserved communities. We are grateful for the support provided by Alliant 
International University O�ce of Diversity, Equity, and Inclusion and look forward to our continued 

partnership in the future”

Theresa Robinson Harris Ph.D. Founder & President, Center for Leadership Entrepreneurial 
Studies



COMMENTS & FEEDBACK

“When I was doing my research on Alliant as a prospective student, what stood out to me was their 
acronym IMPACT and their commitment to inclusion. As a second-year PsyD student at Alliant, I 
appreciate the university’s commitment to diversity, equity, and inclusion. Conversations in the 
classroom and outside of the classroom are facilitated towards culturally aware practices within 

psychology. Additionally, in working with the Center of Inclusive Excellence Committee, I collaborate 
with professors and sta� at Alliant to create content and events in which these themes are explored. 

While attending committee meetings as a student representative, it has become apparent that 
Alliant University values collaboration from various disciplines to create an inclusive environment. I 

can con�dently say that my time at Alliant will set me up for success, allowing me to become a 
re�ective and culturally aware psychologist whose practice is rooted in understanding and 

inclusion.”

Remina Wahid, MA, Clinical Psychology Doctoral Student, California School of Professional 
Psychology, Alliant International University, Fresno
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